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An Alberta Party government will celebrate our differences and make life           
easier for newcomers and all Albertans to thrive. 
 
April 11, 2019 - Edmonton, AB- Alberta Party Leader Stephen Mandel commits to an Alberta 

Party government commits to creating a new Ministry of Diversity to create and enhance 
accessibility for all Albertans to thrive in our diverse province. 

 
Stephen Mandel, “It’s time for Alberta to recognize a new and improved province that 
exists in 2019. It’s one that is diverse, vibrant and evolving with rich culture. It’s time 
the government reflects our society and puts in place support to help all Albertans 
thrive.” 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
For more information or to arrange an interview: 
Serena Mah / Media & Communications Consultant 
E: serena@serenamah.com 
P: 780-982-5058 
 
 
  



Backgrounder 
 
An Alberta Party government would create a Ministry of Diversity, Inclusion and Consultation 
(MDIC).  The key goal is to raise accessibility of our government, especially for groups--such as new 
Canadians, and ethnic minorities--who traditionally have not had full  access to government 
services and benefits. 
 
Leading change within the Government 

● The new MDIC will lead Government of Alberta departments, public sector institutions, and 
supporting Agencies, Boards and Commissions on internal institutional change, and 
external outreach, engagement, and consultation efforts. 

○ Make government systems easier for newcomers  and those with language, 
cognitive, distance, technology or other barriers, to navigate.  

○ Protect language interpretation in Health Link. 
○ Mandate improved measurement of outputs, outcomes, and impacts of programs 

and policies on under-represented Alberta communities. 
○ Develop a cross-ministry plan to address ageism inside and outside GoA and its 

impacts 
○ Remove regulatory barriers that discriminate against individuals who wear turbans 

or carry other articles of faith 
○ Create dialog with ethno-cultural community organizations and the Premier, and 

Cabinet similar to AUMA/RMA. 
 
Expanded mandate including Status of Women ministry 

● MDIC will assume responsibility for the Ministry of Status of Women’s current mandate for 
gender minorities, but add reporting requirements about effectiveness. 

● We will conduct an external audit of Service Alberta, Advocates, other public service 
providers to ensure policies and programs result in equitable service and outcomes to 
language and other minorities. 

○ We will implement a strategy to increase diversity and representation in public 
service and ABCs, but in a transparent way unlike ND and previous governments 

○ Improve capacity of RCMP, Sheriffs and local Police Departments to constructively 
work with diverse communities. 

● Start a Premier's Commission on Domestic Violence and improve data collection about 
domestic abuse and human trafficking 

 
Enhance participation in democratic government and society 

● MDIC will address inclusion of cultural, religious, disability, and other protected groups to 
increase participation in democratic government and society. 

○ Will take a whole of government approach to mandate diversity and inclusion. 
○ Will work with Culture and Tourism, Human Rights Commission, etc. to reduce 

overlap and increase ease of access to protections, interventions, and engagement 
by individuals and community groups  

○ Internal changes to grievance, dispute resolution, crime/abuse reporting, and 
appeal mechanisms under GoA and SUCH sectors, and external outreach to improve 
access by racialised and other minorities (Human Rights Commission, public service 



commissioner, residential tenancy dispute resolution service, ombudspersons and 
boards, etc)  

○ Develop a strategy to support integrated efforts to de-radicalize hate groups 
 

Building Capacity to address Systemic Exclusion 
 

● Work with law enforcement, educators, employers, and professional associations to address 
structural inequalities embedded in policies and practices. 

○ Community-driven province-wide police carding review 
○ Indigenous-lead review of over-representation in justice system, and 

under-representation in education, advanced education, employment, and 
community funding 

● Build capacity of law enforcement, community leaders, educators, etc. to identify and 
address factors that foster violence and abuse online and offline. 

● Will continue the work of the Anti-Racism Advisory Council, but give it an ongoing mandate 
and authorities to investigate and issue reports of its choosing, in addition to reports 
requested by government. 

 
Supporting ethno-cultural community organizations 

● Identify ways to stop tokenism in policies, practices, and announcements, especially those 
driven by political vote-courting of minorities 

○ Support funding for cultural, ethnic, linguistic arts and community organizations to 
increase sustainability, reach, and impact. 

○ Independent review of provincially funded grant and programs such as the 
Community Initiatives Program (CIP), the Community Facility Enhancement 
Program (CFEP), AGLC charitable gaming funding, post-secondary institutions, AFA, 
etc. for diversity and inclusion policies. 

Supporting diverse Seniors 

● Work with Ministry of Seniors to combat elder abuse and fraud of ethnic seniors to protect 
seniors’ interests, modernize role of the Office of the Public Guardian and Trustee 

○ Establish a with community partners a seniors help, abuse, and information line 
● Adopt communication guidelines for communicating with/to seniors that are mindful of 

unconscious ageism 
 

Provincial Newcomers Strategy 
● Establish an immigration plan to welcome newcomers, plan services, and address barriers 

against integration and success  
● Advocate for family reunification as a priority for immigration to Alberta. 
● Support professional and industry training to expedite recognition of foreign credentials, 

offer supplemental training, and develop Alberta work experience to put skilled labour to 
work. 

● Provide agricultural training for new immigrants from agricultural regions. 
 
 
 


